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The Corporate Human Rights Benchmark is a unique collaboration
led by investors & civil society organisations
dedicated to creating the first open and public benchmark of corporate human rights performance.
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The only corporate social
responsibility a company has is to
maximize its profits.
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Theory of Change?

Provide free data to enable key stakeholders to make informed choices and create a competition for human rights performance
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Make corporate human rights performance easier to see and simpler to understand
for a wide range of audiences - inside and outside companies.

l

Acknowledge companies
putting human rights at the
core of their business, while
also pointing the way toward
improved performance on
key human rights issues.

Introduce a positive
competitive environment for
companies to race to the

top of the annual ranking.

CHRB
OBJECTIVES

S

Equip civil society, workers, regulators
and consumers with information to
take an evidence-based approach to
challenge poorly performing
companies.

Enable investors to incorporate
social ‘costs’ into capital allocation
decisions to better reflect the

true cost of doing business.



Investors will be better Civil society, workers
equipped to direct investments communities, customers and
to companies performing in line consumers will be empowered
with international human rights with better information to
standards, and engage with encourage and pressure human
those who are not to improve rights advances by companies
their performance or shift their and make well-informed choices
capital away if improvements about which companies
are not achieved. to engage with.

EXPECTED
IMPACTS

Policy-makers and regulators will have an
objective means helping them to focus on

Businesses will be incentivised to demonstrate
they respect human rights by making information

publicly available, and when impacts occur more those companies and industries that have
likely to demonstrate how they were addressed significant human rights risks and impacts and
and the lessons learned. This provides an oppor- those underperforming despite these risk
tunity to learn from peers within and across and impacts, highlighting where increased
industries, and improve preventative measures interventions, regulation and incentives

as well as effective remedies for victims. might be necessary.



Assessment

The CHRB Measurement Themes and Indicators

®, ©, ®, ®,

Embedding
Respect and
Human Rights
Due Diligence

Remedies
and Grievance
Mechanisms

Performance:
Company
Human Rights
Practices

Performance:
Responses
to Serious
Allegations

Governance
and Policies

Transparency







2018 Results — 3 sectors

e Agricultural Products: 38 Companies
* Apparel: 30 Companies
* Extractives: 41 Companies
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80% Commit
to respect

Identifying:
Processes and triggers
for identifying human
rights, risks and
impacts.

Assessing:
Assessment of risks
and impacts identified
(salient risks and
key industry risks).

Communicating:
Accounting for how
human rights impacts
are addressed.

50% Offer
Remedy

HUMAN
RIGHTS DUE
DILLIGENCE

Tracking:
Monitoring and
evaluating the effectiveness
of actions to respond to
human rights, risks
and impacts.

Integrating
and Acting:
Integrating assessment
findings internally and
taking appropriate
action.

4% Talk Money



* Living Wages
e Child labour
* Forced labour

* Freedom of association
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Companies Fail to Meet Human-Rights Benchmark,
@ Study Finds
&

By Samuel Rubenfeld
Nov 11,2018 7.01 pm ET

@®= FAA Launches @ Tencent Beats

Major companies in the resource extraction, agricultural and clothing
industries are failing to demonstrate respect for human rights,
according to a study based on principles from the United Nations. The
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Impacts

Investors — engagement, voting, statements, resolutions

Companies — taking it much more seriously, increased engagement
& resources, competing with their peers

Multiplier effects — expanding interest in benchmarking

Government — NAP reviews, Swedish SoE
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